Appointment Objection Process

1 The Appointment Objection Process enables HUST Members to put forward any well founded
objections to appointments proposed by the HUST Board.

2. A well founded objection can be made by any HUST Members for a period of 7 calendar days after
the announcement by the Society Board of an independent secretary selection, or board member
co-option;

3. A well founded objection must be material and supported with sufficient evidence as to why the
selection is objected;

4. A well founded objection should be sent directly to the trust chairman.

5. Should any well founded objections be received, the Chairman will liaise with the candidate(s)
concerned and ask for a response to be provided. The Chairman will prepare a document for
presentation to the full Society Board on the matter;

6. The Society Board will consider any well-founded objections received, including the candidate’s
response at its next available board meeting. Board members will consider the range of evidence
provided to them and decide whether to uphold the well-founded objection.

7. Should a well-founded objection be upheld by the Society Board the person’s proposed
appointment will be withdrawn. If the objection is not upheld the appointment process will continue
as if the objection had not been received



